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Benefit eligibility is defined as staff who are at least 75% full-time equivalent (FTE is defined as at
least 30 hours per week). The following benefits are limited to benefit-eligible employees unless

“all employees” is specified.

PAID TIME OFF (PTO)
Accrual of hours begins on day one.

LEAVE PROGRAM STRUCTURE

The PTO structure provides employees the flexibility to use time off as they choose — no need to specify type of
leave (sick, vacation, etc.). The plan also offers paid parental and caregiver leave, as well as short-term disability.

HOLIDAYS

10 days per year

23 days (184 hours)
28 days (224 hours)

5-15 years
15 or more years

SHORT-TERM
DISABILITY

Covers 60% of
employee’s pay
for up to 20 weeks

PARENTAL LEAVE

Covers 100% of
employee’s pay
for up to 4 weeks

QUALIFYING

LEAVE

PTO DAYS PER YEAR
FLEXIBLE YEARS OF SERVICE NON-EXEMPT (HOURLY)
Less than 5 years 18 days (144 hours)
LEAVE

PAID HOLIDAYS

BEGINS: Upon employment
Employees receive nine paid
holidays:

* New Year’s Day

e Martin Luther King Jr.s Birthday
* Memorial Day

» Juneteenth

* Independence Day

e Labor Day

* Veterans Day

e Thanksgiving Day

* Friday after Thanksgiving

e Christmas Day

EXEMPT (SALARIED)
23 days (184 hours)
28 days (224 hours)
28 days (224 hours)

FUNERAL LEAVE

CAREGIVER LEAVE BEGINS: Upon employment.
Covers 100% of
employee’s pay

for up to 2 weeks

Up to 24 hours in accordance
with policy

HEALTH AND WELLNESS
BEGINS: Upon employment for all employees

A variety of resources are available to employees, including:

* Free access to Cardiac and Pulmonary Rehab
exercise facilities

« Complete access to comprehensive tobacco
cessation and healthy eating resources

» Classes and programs addressing physical activity,
stress reduction, weight management and tobacco
cessation

* Walking paths at University Hospital, Ellis Fischel
Cancer Center and Quarterdeck

* Wellness-related events and lectures

¢ Well-being resources to support your wellness

goals including nutrition, fitness, emotional
well-being, financial and community wellness.
Visit mailmissouri.sharepoint.com/sites/umhs-
mymu-hri/SitePages/Wellness.aspx

for more information.

¢ A variety of wellness program offerings, listed at

umsystem.edu/totalrewards/wellness

« Employee Assistance Program: All employees and

their immediate family members have access to free,
confidential help for personal or professional
challenges, with more information located at
umsystem.edu/totalrewards/benefits/EAP



https://mailmissouri.sharepoint.com/sites/umhs-mymu-hri/SitePages/Wellness.aspx
https://mailmissouri.sharepoint.com/sites/umhs-mymu-hri/SitePages/Wellness.aspx
http://umsystem.edu/totalrewards/wellness
http://umsystem.edu/totalrewards/benefits/EAP

If your online enrollment is completed within 31 days of your new hire or benefit eligible date, your coverage
will start on day 1 of your benefit eligibility.

Medical, dental and vision plan options are offered. Staff may also choose to include their spouses, sponsored
adult dependents and children.
FLEXIBLE SPENDING PLAN

BEGINS: Upon registering within 31 days of hire or benefit eligible start date or open enrollment each year for
the following year.

Pre-tax deductions are available to employees for health care and dependent care expenses.

HEALTH SAVINGS PROGRAM
BEGINS: Upon enrollment

Under the “high deductible” plan, you may be eligible for employer contributions for your HSA account.

EDUCATIONAL AND TUITION ASSISTANCE

BEGINS: After successful completion of the six-month probationary period

You may receive a 75% reduction of the educational and supplemental fee for six credit hours per semester or
three credit hours per summer semester at any University of Missouri System campus. Campuses are located in
Columbia, Kansas City, Rolla and St. Louis. Online and evening courses also apply.

BEGINS: After successful completion of 12 months

Spouses, UM-qualified sponsored adult dependents and children are eligible for a 50% tuition reduction

at MU facilities.

RETIREMENT PROGRAM

BEGINS: Upon employment for benefit-eligible employees

The following applies to employees hired or rehired on or after October 1, 2019:
University Contribution Amount 100% employer match up to 8% of employee eligible compensation

Employee Automatic Enroliment Rate

« Employees are automatically enrolled to defer 8% of compensation at the time of hire (can be adjusted
anytime).

* Employees must complete three years of creditable service to be vested. You may also be eligible for our
irrevocable options and make additional contributions toward retirement. The elections for the irrevocable
options must be made prior to or on your first day of employment.

For more information about your retirement options, please visit our website at
umsystem.edu/totalrewards/retirement.

VOLUNTARY RETIREMENT PROGRAM
BEGINS: Upon employment

The voluntary retirement plans allow the employee to set aside a portion of salary to purchase an annuity
contract or make a deposit into a mutual fund. A wide variety of investment companies are available as
administered by Fidelity Investments. The pre-tax amounts set aside are taxable upon withdrawal. You may
defer as little as $25 per month or up to the maximum allowed by IRS rules.

Three plans are offered: Other retirement features:

* 403(b) - Tax-Deferred Annuity Plan * The University offers Roth retirement deferrals on an

« 457(b) - Deferred Compensation Plan after-tax basis governed by IRS guidelines

¢ Individual financial and retirement counseling is

* 401(a) - Supplemental Retirement Plan
@) b offered by Fidelity Financial Services

PROFESSIONAL DEVELOPMENT OPPORTUNITIES
BEGINS: Upon employment for all employees
Educational opportunities are offered to enhance both professional and personal growth of employees.


http://umsystem.edu/totalrewards/retirement

LIFE INSURANCE
BEGINS: Upon employment

Basic life insurance provided by employer at one time your annual salary. Additional options include basic
term life, additional term life and dependent term life.

LONG-TERM DISABILITY INSURANCE

BEGINS: Upon employment

Long-term disability coverage is available to provide eligible employees with replacement income due
to disability.

ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE

BEGINS: Upon employment

Accidental death and dismemberment insurance is available for up to $150,000 in increments of $25,000.
Staff may also purchase coverage for their families at a percentage of their coverage. Coverage is
completely paid by the employee.

VOLUNTEER COLLEGE SAVINGS PLAN
BEGINS: Upon employment
Employees can save for their children’s higher education expenses through a tax-favored Section 529 plan.

EMPLOYEE DISCOUNTS
BEGINS: Upon employment for all employees
With a MU Health Care name badge, staff members may receive discounts on:

e Cellular service * Mizzou Store purchases and at university-sponsored
« Cosmetic services at MU Health Care’s Plastic sporting and cultural events

Surgery and Med Spa ¢ Over-the-counter medicines from Mizzou Pharmacy
* Food at any MU Health Care cafeteria » Select car rentals

» Tickets to Silver Dollar City and Great Wolf Lodge

For a complete list of discounts, visit umsystem.edu/ums/hr/sac/par
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umsystem.edu/totalrewards

To view a list of job postings or to apply for a position, please visit careers.muhealth.org
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WHAT’S NEW

Starting January 1, 2027

Vi PAID TIME OFF

MU Health Care’s paid time off (PTO) benefit gives you one bank of time to use for vacation, sick time,
personal time and most holidays. Benefit-eligible employees accrue PTO throughout the year based
on position and years of service.

Beginning in 2027, PTO accrual rates will increase to include time for most holidays. Veterans Day will
remain a separate paid holiday. Employees may accumulate 1.5 times your annual PTO accrual.

PAID TIME OFF ACCRUAL

POSITION YEARS OF SERVICE PTO DAYS PER YEAR PAID HOLIDAYS
Up to 5 years 24 days 1
Hourly, Non-Exempt 5-15 years 29 days 1
More than 15 years 34 days 1
Monthly, Exempt and Up to 5 years 29 days 1
Registered Nurses 5+ years 34 days 1

Days per year are based on an eight-hour workday. PTO is accrued throughout the year based on FTE.
Example above is based on a 100% FTE. Veterans Day is the one separately recognized paid holiday.

(s}
RETIREMENT CONTRIBUTIONS

MU Health Care provides a University retirement contribution of up to 6% of eligible pay for
benefit-eligible employees. This includes a 2% automatic nonelective contribution plus a 50% employer
match to the 401(a) ERIP Plan up to a maximum of 4% on employee contributions to the 457(b) Plan.

et e | Hoseet Care | totalu eattn cae
CONTRIBUTION Contribution Contribution ST
0% 2% 0% 2%
6% 2% 3% 5%
8% 2% 4% 6%

Receive the maximum University contribution: Contribute 8% of your eligible pay to the 457(b) Plan,
and MU Health Care will contribute a total of 6% — a 2% University nonelective contribution
plus a 4% employer matching contribution to the 401(a) ERIP account.
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FOR YOU AND YOUR FAMILY

Qof | DEPENDENT
O CARE

Eligible employees earning less than $160,000
annually can receive an employer match of up
to $1,500 through the Dependent Care Flexible
Spending Account. This benefit can help with
eligible care expenses for children or dependent
adults. Employees can add a Dependent Care
Flexible Spending Account during annual
enrollment.

Learn More: umurl.us/FSA

0o EMPLOYEE
\% 4/ ASSISTANCE PROGRAM

Employees and members of their household
will have access to six counseling sessions per
presenting issue.

Learn More: umurl.us/EAP

BENEFITS

New fertility and adoption benefits will provide
additional financial support for employees
growing their families.

8 FAMILY-BUILDING
A

Learn More: umurl.us/MUHCFamilyBuild

FERTILITY SUPPORT

Up to $25,000 lifetime max in fertility benefits,
including $15,000 for medical services and
$10,000 for pharmacy benefits. A diagnosis of
infertility and Fertility Solutions program
enrollment are required.

ADOPTION SUPPORT

Up to $10,000 reimbursement per eligible child
for qualified adoption expenses after the final
adoption paperwork has been submitted

and approved.

This document provides a summary of MU Health Care benefit updates for 2027.
It does not replace the full employee benefits guide.
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